
"I needed content that resonates with 
frontline dockworkers all the way up 

to our executives and a system that is 
 

in our company.”
100 percent accessible to everyone

Case study

In 2021, Daylight Transport, a long-haul freight company operating in the 
United States, chose Go1 over six other vendors to provide its learning 
platform. The journey we’ve embarked on together since is one of connection, 
shared best practice, and a focus on meeting the learning needs of  
Daylight Transport’s diverse workforce.


The goals:


Together for the long haul

Relevant

Daylight Transport was searching for an organizational learning platform that was 
accessible and comprehensive enough to meet the needs of its diverse workforce, 
which ranged from executive staff to IT professionals to office staff to dockworkers. 



Easy

A team of one, Brenda Lazarus, Manager of Learning & Development at  
Daylight Transport, needed to support more than 500 team members spread 
across the US with content that resonated with them and inspired learning.



Accessible

The aim was to give everyone an equal opportunity to gain knowledge – whether 
the learning was related to their job or supporting their career growth



Brenda Lazarus 
Manager of Learning & 
Development, 
Daylight Transport




Want to learn more about how we can  
help to promote a love of learning within your organization?  

Get in contact with one of our friendly Customer Service Managers.

The approach:


Daylight Transport utilized the curated content of Go1’s 

12 Months of Learning strategic learning and 

development guide as an easy way to identify and 

share the right content for its team members. Says 

Brenda: “It’s my absolute favorite thing.”



Rather than starting from scratch, Daylight Transport 

leveraged best-practice learnings and solutions from 

other Go1 clients to develop a rich Learning & 

Development program. One practical way Brenda was 

able to harness insights from other customers was in 

developing a dashboard that welcomes employees to 

the platform and helps them get the most out of it.



Working with the Go1 team has been a truly 

collaborative experience for Daylight Transport. Open 

and honest communication has characterized the 

strong relationship, and has been integral to the 

partnership's success. From the Go1 Sales team to 

Implementation team to Customer Success to Product 

Development, Brenda feels she has great access to the 

resources she needs at Go1.


The impact:


Daylight Transport’s team members have completed more 

than 9,000 learning modules from 400 courses to date.



The number of inquiries from within the business about Go1 

content continues to grow, with increasing numbers  

of people reaching out to Brenda to request new courses 

and additions to the learning curriculum.



The courses give Daylight Transport's team members a 

sense of empowerment – allowing them to capitalize on the 

opportunity to learn new skills, even if they're unrelated to 

their role. Brenda consistently receives feedback that 

highlights the positive effect Go1 is having on staff.



