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Good Evening Sabeen!
Lorem ipsum dolor sit amet, consectetur adipiscing elit, sed do eiusmod tempor incididunt ut labore et dolore magna aliqua.
In a Glance : My Jobs + Add job to list c

(“mysobs ) (“others ) ) Shortlisted  To-Be-Scheduled Interviewing  Recommended
N i Nl

UI/UX Designer 16(+2) 3(0) 4(+1) 3(+1)

You have ‘25’ new applicants for ‘UX/UI Designer’ H
position PhP Develo 24(+18)
Add to To-Do's  Review Resumes
Others
Recruitment Specialist 2
Good News! H Last activity: Vesterday W
Recruitment committee added ‘Thumbs Up' for 6 m Stats updated on Today at 05
applicants for multiple positions

e
See Applicants Profiles To-Do’s (1/3) : My Progress

: : [J Review Resumes for the position of UX/UI Desi... Average Turn-Around time
So many declined! Are you curiuos? 0 p / B

How about sending a feedback form to applicants ? Call-candidatesfor-second-intervie 24 Days / Jjob
Might help you in understanding why.

[J Take follow up from intewi%er. Go to this Job § UX/UI Designer

Delete To-%

Tag team members  Per

27 Days

Send Feedback Form

Privacy Policy Terms of Services Feedback © 2020 Hirestream by Arbisoft

A cloud-based Applicant Tracking System

that empowers decision makers to automate their processes
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Our Story
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Birth at ArDISOT1

Our team empathises with the
struggles that recruitment
professionals face.

Hirestream was born from a need to
streamline and improve our own
recruitment function.

The solution to our own problem was
a success, so much so in fact, we

figured it could help others out too.

hirestream


https://arbisoft.com

Our Philosophy

hirestream



Listen. Learn. Build

Our world revolves around you.
The features that we put on our
roadmap, and the ones we launch,
are centered around your problems
and needs.

Once we solutionize the problems,

we focus on excellence in delivery
ensuring you and your stakeholders
keep reaping the benefits and value

Hirestream provides.
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The Hirestream Advantage
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Data-Driven

Real-time reporting and
inbuilt applicant job
matching keeps result
transparent and tangible.

Time-Saving
Al-powered automation gives

you and your team more time
for the tasks that matter.

hirestream

3,

Customizable

Your process is your process,
and you can chop and change
the system to maintain it.

Simple

Conversational interface
keeps the ball rolling by
simplifying and presenting
the information you need.

£
\/J

Accurate

Testing tools with video and
gamification capabilities
highlights your best
applicants.

-

Integrated

Your favorite apps can work
alongside Hirestream to
enhance your recruitment
function.



What we offer
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h]_re Stream Not all features are available in each plan. To know what features and pricing plan is being proposed please refer to the proposal document

Jobs management
Candidates management
Interviews and assignments

Customizable careers page
Workflows, templates and
configurations

User access management
Notifications and reminders

Reports and dashboards
Referrals

Integrations

Security and Compliance
Data migration

Support

hirestream




Jobs Management

1.
2.
3.

Rich text job descriptions
Flexible hiring teams
Customizable workflows and
templates

Customizable fields

Customizable job requirements

Job Title *

[] Is Remote

Location

UPLOAD COVER

Job Description

B I U = =
0 Characters

Hiring Team

Role

Role

ADD HIRING TEAM MEMBER

Job Requirements

Cover Letter
Contact
Employment

Education

Department

(o)

User

Workflow

Bl H1 H2 H3 H4 H5

H6

Notifications

Notifications

Draft il

Template

Template

Hide

Hide

Hide

Hide

hlre Stream Not all features are available in each plan. To know what features and pricing plan is being proposed please refer to the proposal document



Go back to ‘what we offer’

Candidates
Management

1. Tag/label candidates

2. Perform action on candidates in
bulk

3. Powerful filtering and search
capabilities

All Positions

Assignment Received

14
New Applicant

0 0
Background Check

Referral Duration
Search All
[0 selectall
O Jessica Martinez (I

JavaEE Developer

8=

Elizabeth Franklin

Data Analyst

¢ =

Jeff Compton [EEZD

i0S Developer

|

SKip to next section: Case Study

0 9
Reviewed Applicant Shortlisted Candidate

0 4
Recommended Offered
Source
All
Employment Education

JavaEE Developer

Kavtech Solutions (Private) Ltd

0
Database

Hired

Job

Search

Middlesex University

BS

iOS Developer
+3

Xavor Pakistan

Search

2
Interviewing

4
Declined

Apply Date <

Tue, 6 Oct, 2020

Tue, 6 Oct, 2020

Tue, 6 Oct, 2020

ALL}

Interview Da

|

o R

0
Assignment

Schedule an interview
Send email
Change job

Copy profile link

J. Merge duplicate profile

1l

Send Assignment
Change Stage 4

Request »

W7

]
N\,

h]_re Stream Not all features are available in each plan. To know what features and pricing plan is being proposed please refer to the proposal document



Candidates
Management

1. View complete candidate profile
and history

2. Best-in-class resume parsing

3. Add notes and feedback on the

candidate

Jessica Martinez
JavaEE Developer

Fresh x

SHOW HISTORY EMAIL HISTORY

About
B Jessica.Martinez.3@gmail.com . 346-532-5955
Q Unit 1762 Box 3297 DPO AA 96785 A Social Media null
Skills
Machine Learning | | Competitive Analysis | | Semantic U Automation
Employment

JavaEE Developer

Kavtech Solutions (Private) Ltd.

Notes

Test test
Thu, 1 Apr, 2021 1:42 PM

The candidate is highly skilled and passionate about their career growth

hlre Stream Not all features are available in each plan. To know what features and pricing plan is being proposed please refer to the proposal document

#& Wrightmouth
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(Hired)



Go back to ‘what we offer’ SKip to next section: Case Study

Interviewsand

Criteria

[ J
l & S Sl ié | l l I l ( I l t S How would you design an alarm clock for a visually-impaired person?

1. Structured interviews - eeosibiBabammodie i

= The expected fe = ete! ese eficiencie:
2. Ratings and rubric
. 1 Sound proficiency in the expected feature/competency, and marginally exceeds the requirements

3' InterVIeW temp ates = Mastery of the expected feature/competency, and significantly exceeds the requirements
Tell me about a time you received negative feedback on a specific area of Sou e expected feature ete a excee e -
your work. How did you respond? requi
Can you clarify <a claim on their resume that seems unclear or appears Sound p e expected feature ete 3 exceeds the G
exaggerated>? requirer
What was the last thing you taught someone else? How did you do it? Adequate capability in the expected feature ete v
Can you point to a thing or a person that inspires you? Can you please clearly " 2. o % G

describe an action or series of actions you took because of this inspiration?

h]_re Stream Not all features are available in each plan. To know what features and pricing plan is being proposed please refer to the proposal document



Customizable JOB OPENINGS
Careers Page

Brand logo
Brand theme OPEN POSITIONS

o & b =

Cover photo
Software Engineer (Multiple Positions) Ul/UX Designer Front-End Developer - React JS
Brand Values 10 position(s) 1 position(s) 1 position(s)
Optlon Of ]_Frame Or a_ Software Engineering Design Software Engineering
dedicated careers page
Assistant Manager Finance iOS Developer Implementation Analyst
1 position(s) 1 position(s) 1 position(s)
Finance Software Engineering Software Engineering

hlre Stream Not all features are available in each plan. To know what features and pricing plan is being proposed please refer to the proposal document



Go back to ‘what we offer’

Workflows,
Templates and
Configurations

1. Create workflows for
applications

2. Create and use email, rating
and note templates

3. Extensively configure the
fields for candidates, jobs

and applications

Workflows

SKip to next section: Case Study

Search Q
Norkflow Title
SoftwareHouse Hiring X M
Title Stage Type
New Applicant Regular v Alias Priority
Disribtion HOABOGF % Allow Application Edit
T Stage Type
Reviewed Applicant Regular
' ' Edit Email Template X
Description From Email Address
Standard Offer {{logged_in_user}}

Add Rating Template

Rating Name

Communication Skills

Rating Deta

Test whether the candidate has the right communications skills or not

4 Active

1 Communication is unclear, discursive, incoherent and ambiguous.

2 Communication is clear with little to no ambiguity.

3 Communication is generally clear, concise and unambiguous.

4 Communication is very clear, coherent, concise and easy to follow.

Thank you for your interest in {{company_name}}

¥ Active

ADD ANOTHER

None v

B I U = E o +

Dear @ELEILEICHISANEEY, We've reviewed your profile for our @ELREiEY need here at @&IulsENANEINEY and

would regret to inform you that we could not find a good match for your skill sets at our organization at this point. If a
match is found later on, we will surely be in touch. Thank you for your interest and best of luck with your job search.
Regards, People Operations & Development

386 Characters A

Drag and drop files here, or

SELECT ATTACHMENT

h]_re Stream Not all features are available in each plan. To know what features and pricing plan is being proposed please refer to the proposal document



User Access
Management

1. Create and manage users
2. Define roles and

permissions

hlre Stream Not all features are available in each plan. To know what features and pricing plan is being proposed please refer to the proposal document

Users

Name
Safi Ullah

Test test

Page Size

10 v

Emai

safi.ullah@arbisoft.com

test@hirestream.io

Super Admin

Super Admin X

Reviewer Interviewer
Recruiter
Super Reviewer

Office Administration

Search

Q

Active

FILTER




Go back to ‘what we offer’ SKip to next section: Case Study

Interview Note Reminder for Syed Kazim Abbas © inbox

Notifications and
Reminders

no-reply@arbisoft.com (3
tome ~

Hello Furgan Tarig,
Your interview note for Syed Kazim Abbas for the position of Assistant Manager Business Development is pending. Kindly submit your feedback note by clicking here.

Regards,
People Operations & Development [

1. Interview alerts Profile Review Request of Imran Zaheer © inbox

2. Resume review alerts no-reply@arbisoft.com (%

3. Notes and feedback alerts tome ~

Hi Furgan Tariq,
Ayesha Mahmood has sent you a profile to review. Click here to review.

Regards,
People Operations & Development Department,

h]_re Stream Not all features are available in each plan. To know what features and pricing plan is being proposed please refer to the proposal document



Go back to ‘what we offer’

Reports and Open Positions
Dashboards r—

1.

ok~ WD

User-access based O o

dashboards T

Sourcing reports e el 3 &

Pipeline reports ’) o

Time to hire reports \

Year-to-year comparison

reports
Interviewer ranking reports

...and more

NEW APPLICANT

p-_

14

Candidates

Q=

SKip to next section: Case Study

2

New Applicant

T SHORTLISTED CANDIDATE

Search

Q_ Published ~

INTERVIEWING

Job Board
Social Media
Search Firm

Company Website

Published ~
1 0
Hired Declined
Published ~
0 1
Hired Declined
NME ASSIGNMENT REC >

h]_re Stream Not all features are available in each plan. To know what features and pricing plan is being proposed please refer to the proposal document



Go back to ‘what we offer’ SKip to next section: Case Study

Refer]_‘ a].S Referred Candidates

Employment Apply Date Interview Date Panel

Abdul Moeez Zahid LT
3Soft Usa
4d Designer +1 Tue, 30 Mar, 2021 Tue, 30 Mar, 2021

= SSQQAA

1. Set referral rewards T

Building Engineer Tue, 29 Sep, 2020 Wed, 30 Sep, 2020 @

2. Trackreferred applicants

d-20f2

progress

h]_re Stream Not all features are available in each plan. To know what features and pricing plan is being proposed please refer to the proposal document



Go back to ‘what we offer’ SKip to next section: Case Study

Integrations

LitmusTest for Assessments

VerifiedFirst for Background Checking \/e r| f| ed F | I St ; s ov r e n

Workstream for ERP

Sovren for AI Resume Parsing ' ' WOrkstreqm E Calendar

Google Calendar for Scheduling

lobTarget for job Ad Distribution & litmustest JOBTARGET

o kW h =

hire Stream Not all features are available in each plan. To know what features and pricing plan is being proposed please refer to the proposal document


https://verifiedfirst.com/
https://www.litmustest.io/
https://arbisoft.com/solutions/hris/
https://www.sovren.com/
https://www.google.com/calendar/
https://www.jobtarget.com/

Security &
Compliance

1. Cloud-based hosted on

2. for file storage
3. Compliance
Read our and

hlre Stream Not all features are available in each plan. To know what features and pricing plan is being proposed please refer to the proposal document


https://aws.amazon.com/
https://aws.amazon.com/s3/
https://gdpr.eu/what-is-gdpr/
https://hirestream.io/terms-and-conditions
https://hirestream.io/privacy-and-cookies-policy

Data Migration

1. Basic data import tool

2. Dedicated team for migrating complex data

Time for migration is dependent on the nature of the data and the existing system/tool being used

hlre Stream Not all features are available in each plan. To know what features and pricing plan is being proposed please refer to the proposal document



Support

Email support
On-site training
Help guide

Dedicated slack channel

o~ 0D~

Dedicated account manager

Support details such as SLAs, monitoring services, hours etc. will all be mentioned in the SaaS agreement

hlre Stream Not all features are available in each plan. To know what features and pricing plan is being proposed please refer to the proposal document



Case Study
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Arbisoft

Increasing hiring by 32% with Hirestream

The challenge for Arbisoft was that it’s previous ATS solution was inefficient and expensive to maintain.

Hirestream allowed Arbisoft to implement a highly customizable and agile ATS solution that was tailored to their
specific needs.

“Through Hirestream, I am able to track where in the application process each candidate is, how long they have been
there, and who is responsible for moving them along.”

Hirestream allowed Arbisoft to reduce the amount of time spent by their recruitment team, enhanced their reporting
capabilities to help them gather insights from actual data, and use of all the extra information and time to focus on
decreasing their turnaround time. Furthermore, using Hirestream’s interviewing capabilities, Arbisoft was able to

remove bias from interviews and was able to attract and hire better candidates.

For more details on how Hirestream helped Arbisoft please download the

hirestream


https://drive.google.com/file/d/1-6ilcneccwAzZx0a0eE30-qU2lLRXxmK/view?usp=sharing

Thank you

Contact us at:

hirestream


mailto:contact@hirestream.io

