
DATABASICS TIME

HYBRID & REMOTE WORK
SCHEDULE MANAGEMENT

Clarity and compliance for hybrid schedules.
Simple for employees. Precise for managers.

DATABASICS delivers hybrid work schedule management that gives
you team calendars, one source of truth for scheduling, and
automatic remote work allowance tracking. Employees publish their
hours and location in seconds. Managers see team presence at a
glance, plan in-office time with confidence, and keep hybrid
schedules compliant.

Enforce remote work limits by day of week, month, quarter, or year
without spreadsheets and emails. The result is clear, consistent
visibility week to week, with less risk and fewer surprises for everyone
planning around the team.

Better Visibility
A living team presence calendar shows who is in, where, and when.

Better Control
Company policy is built in, so rules apply without managers chasing
exceptions.

Better Compliance
Enforce remote work limits by day of week, month, quarter, or year,
automatically.

Better Accuracy
Standardize scheduling across teams and cut the errors that
spreadsheets create.

Better Usability
Employees set their own hours and pick their work location in
seconds.

Better Integration
Schedules, timesheets, leave, and expense in one system, with no
double entry.

HOW IT WORKS
Employees Publish Calendar Updates Limits Track Alerts Flag Risk
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Set hours and select on-site or
remote in seconds.

Managers see who is where,
week by week.

Remote day usage counts
against policy automatically.

Approaching or exceeded
limits surface early.



AT A GLANCE

Team presence calendar Location tagging Remote day limits Automated alerts

Self-service scheduling Leave in one view Global rules ERP & payroll sync

FEATURES
One view of who is where
Create a living team presence calendar to plan on-site collaboration
and remote days. Managers see team presence at a glance and plan
in-office time with confidence, week to week, with fewer surprises.

Policy guardrails
Track and enforce remote work limits by day of week, month, quarter,
or year with automated hybrid schedule policy enforcement. Rules
apply consistently without manual review or chasing.

Connected to Time and PTO tracking
Manage schedules, timesheets, and leave in one place, with no silos
and no double entry. A remote day, a project hour, and a vacation
request all live in the same employee record.

Scales with your organization
One scheduling model supports local rules and global reporting, so a
policy difference in one country or entity does not require a separate
system to administer alongside it.

Self-service by design
Employees set their own hours and select their work location in
seconds, so hybrid scheduling never becomes another manager task
or another form to chase down each week.

No more spreadsheets
Standardize scheduling across teams and retire the parallel
spreadsheets and email threads that create version conflicts, missed
limits, and unreliable reporting.

WHO IT'S FOR
Professional Services Government Contractors Nonprofits Contract Research Healthcare Staffing

Field Services International Development

Delivery & Pricing
Provided as a SaaS subscription priced per user. Hybrid scheduling
is part of DATABASICS Time, so there is no separate system to buy,

deploy, or administer.

System Integration
Connects with Payroll, HR, Finance, Accounting, ERP, HRIS, and CRM

systems. Includes a comprehensive REST API and webhooks for
custom data flows.

DATABASICS delivers time and leave tracking, expense reporting, and employee purchasing management solutions that lead
the industry in value, performance, and adaptability. Integrations are offered for major accounting, payroll, and HR providers.
DATABASICS' customers range from regional businesses and nonprofits to global enterprises.

Learn More
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One view of who is where On-site, remote, or by workplace Week, month, quarter, or year
Flag limits before they are

exceeded

Employees publish their own
hours

PTO and schedules together
One model, local policy, global

reporting
NetSuite, Intacct, Dynamics, SAP


