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Apply WFH

09:29 AM

Hire, manage, pay, track, develop, and engage your

workforce — all from one connected platform.
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Ninerole is not just HR software. It is a complete HR operating system.



| Ninerole HRMS brings every HR function into one connected platform

Ninerole replaces disconnected HR tools with a single operating system for the complete employee lifecycle — from hiring and

onboarding to attendance, payroll, performance, learning, helpdesk, engagement, and exit.
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A single source of truth shared across every workspace.

() Search pages, employees, settings... HK Q, A o

Dashboard » Connected Workflows

Leave, attendance, payroll, approvals, assets, and documents work together.
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Dashboard Wall Support info

Employees and managers can handle requests, approvals, payslips, tickets, and

updates without depending on HR for every task.

Good Evening

5:28 PM

@ {3 Post i Poll £¢ Praise

» Built for Scale
Multi-tenant architecture, RBAC, audit logs, SSO, SCIM, API, and mobile access.

= H == L]
Working Hours Today ~ 8h17m B 4 o e B #le

(3 Photos @ File o o
Quick Actons — @ People @ Payroll @ Attendance @ Hiring @ Performance
B =1 Announcements 5 View all = . .
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A EP:I Hello this is the post

With Ninerole, HR becomes connected, automated, compliant, and easy to scale.



| Scale HR Operations Without Adding Complexity

» For HR Teams

For HR Teams For Managers

Simplify employee records, onboarding, leave, payroll, documents,

and support.

» For Managers

Approve requests, track attendance, review performance, and

manage teams with visibility.

» For Employees

Self-serve leave, WFH, payslips, documents, tickets, learning, and
feedback.

» For Leadership

Get a connected view of headcount, cost, productivity, compliance,

and growth.




Why Businesses Choose

Ninerole HRMS

» Reduce Manual HR Work

Automate routine tasks across attendance, leave,

payroll, onboarding, approvals, and support.

» Increase Visibility

Give HR, managers, and leadership real-time insight

into people, cost, performance, and operations.

Automation - Accuracy - Visibility - Experience.

[-2 NINEROLE

» Improve Payroll Accuracy

Connect attendance, leave, tax, reimbursements,

loans, and salary data into payroll.

» Enhance Employee Experience

Enable employees to self-serve requests,

documents, payslips, tickets, learning, and feedback.



| The Complete HR Operating System

Modern HR for fast-growing teams — people, payroll, attendance, projects, helpdesk, learning & engagement in one workspace.

Po. Recruitment & ATS @ Performance, Goals & PIP Tax & Investment Declaration

54 Onboarding & Pre-boarding < Learning & Development g Expense, Travel & Reimbursement
E_(S Attendance & Shift Scheduling || Asset Management @ Engagement: Wall, Pulse & Surveys
@ Geo-Fencing & Live Tracking [E Projects & Timesheets 28 Dashboards, Reports & Analytics
Leave, WFH & Comp-Off @ Helpdesk & Knowledge Base @ Roles, SSO & Audit Logs

Payroll & Statutory Compliance



| Employee Self-Service & Engagement

Employees run their own HR — attendance, leave, pay, expenses, learning and recognition — and clear approvals from a single inbox. No

emailing HR for every request.

20+

e N\ A
self-service actions — O
2e=s
zero HR emails 1IN /1 /) —
Attendance & Check-In Leave & Work From Home Payroll & Payslips

= £1

J=X—
Expenses & Advances Helpdesk & Support Learning & Certifications
— o . i
0= A R
o o ﬁ o
__ s Wi °
Surveys & Feedback Rewards & Recognition Approvals & Notifications

Works in any browser @ Real-time approvals ,9.5 Role-based & secure



| HR in Your Pocket

A modern mobile experience for employees, managers, and HR teams.

Mobile Capabilities
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Punch In [ Out Apply Leave & WFH
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i ) Access Learning ) :
View Payslips Raise Helpdesk Tickets
Programs
T\

Complete Approvals Submit Expenses

Receive Redl-Time
Notifications

Participate in Surveys

Payroll

Apply Leave Apply WFH

Attendance
09:30AM - 06:30PM (9 hrs)

09:29 AM

Thursday | Nov 20, 2025

Upcoming Holidays
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| Self-Onboarding Made Simple

Create a smooth onboarding experience before an employee’s first working day.

Employee Journey

Policy

Profile Setup Acknowledgement Asset Allocation

= | | e | ™
AR g xS g,

Offer Accepted Document Upload Bank & Joining Day Ready

Tax Information

» Faster Employee Readiness  ®» Paperless Documentation
» Reduced HR Follow-Ups » Automated Task Tracking

Transform onboarding from a manual process into a guided digital experience.




| Hire-to-Retire Lifecycle

Complete Employee Lifecycle

Hire

Engage @ Retain

Recruit Onboard

Pay Exit

Ninerole unifies hiring, HR, payroll, performance, learning, projects,

engagement, and exits into one connected platform.

One Employee Record « One Approval Framework « One Audit Trail - One Source of Truth




| One Platform. Nine Connected Workspaces.

Ninerole HRMS is built as a complete HR operating system where every workspace works together through one employee record, one

permission model, and one audit trail.

» Helpdesk

» People %—% » Hiring

» Payroll » Performance » Learning

282 » Attendance

» Projects » Engage




| People

A centralized workspace for employee information, onboarding, asset management, and workforce lifecycle administration.

» Employee Records Employeos & o | i v

Manage your organization's employees.

Employee profiles with job, payroll, reporting, and statutory

Send Onboarding Invitation X

information. o a it

~n Invite a new employee to complete their onboarding

TOTAL EMPLOYEES DEPARTMENTS DESIGMATIONS ]
Email Address *

35 7 20 rm— }

First Mame (Optional) Last Name (Optional)

» Onboarding
Digital onboarding, document collection, and employee setup. Bt e G Vg g | e

A unique onboarding link will be generated and emailed to the
employee. The link expires in 7 days.

B4 Send Invitation

All Employees

, Docu ments & Assets View and manage all employees in your organization

Manage employee documents and company assets. EMPLOYEE NAME WORK EMAIL pearTmany  TELOVMENT - TEORER

All employees w

Abhishek Tripathi - 2

DC-0035
@ Operations Executive abhi@democompany.com Operations Permanent —

ﬁ Reset Password

» Lifecycle & Exits

Track confirmations, resignations, clearances, and settlements. -

EMPLOYEE NAME 1™ WORK EMAIL DEPARTMENT EMPLOYMENT TYPE WORKER TYPE NATIONALITY EMPLOYEE STATUS

Abhishek Tripathi - DC-0035 &
Operations Executive : f
o SRRENET SRR abhi@democompany.com Operations Permanent — — Active
ﬁ Reset Password

[® Documents & Images Amit Patel - DC-0003

Upload your documents and images (Max 2MB each) VP Sales

amit@democompany.com Sales Permanent — — Active
&2 ResetPassword
@ @ Anita Desai - DC-0006 £
@ Engineering Manager anita.desai@democompany.com Engineering Permanent = = Active
Aadhaar Card Insurance Card £ ResetPassword

image/* application/pdf « Max 2MBE image/* application/pdf « Max ZMB

X, Choose File X, Choose File

Custom documents

Add any document with a name (e.g. Driving License, Passport). Max 2MB per file

Choose file + Add



| Payroll

Run accurate payroll with integrated attendance, leave, tax, compliance, loans, and reimbursements.

(2 Overview 1 Analytics [ Pay Runs

Employees - Salary Structure

Expand a row to see earnings and deductions. Use "View" to open full salary histary.

EMPLOYEE DEPARTMENT JOINED
) s AR, @
- B storss
s e 5 Moy 203
B
> ggljgoa;_:e Eh g:'lstxecuive E SRS
e 6 storaus
» g?je_gzl; -|Mema & g:'lisExecuive B 6Feb2025
P i
1
Loan type

Pick the product that fits your need.
Rates are indicative

3 REASCN FOR LOAN

Purpose & schedule
Why you need this loan and when
repayment should begin

Home renovation

BRIEF DESCRIPTION (optional)

4

Supporting documents
PDF or JPG up to 5 MB each. KYC and
purpeose proof are mandatory.

# Components < Salary Templates £ All Salary Structures 5 Salary History ~» Employment Changes # Bonuses

A Form
&, Export

STATUS GROSS DEDUCTIONS MNET ACTIONS

[ active ] 748,200 3,600 244,600 @® View history

[ active ] 21,83,200 214,400 21,68,800 @® View history

[ active | %1,23,200 29,600 %1,13,600 ® View history

[ active ] 270,700 75,400 265,300 ®  View history
Payslip - Rajesh Kumar

[ active ] 270,700 25,400 265,300 ® Viewh
December 2025

[ active ] 293,200 7,200 786,000 ® viewnh  Earnings
Basic Salary £2,00,000.00

270,700 25,400 265,300 ® Viewh

& : ' ' 7 House Rent £80,000.00
Allowance

S0 ShEn 268,000 ©® Viewh  Transport Allowance  ¥3,200.00
Dearness Allowance ¥20,000.00
Gross Pay ¥3,03,200.00
Attendance Summary
Working Days:
Present Days:

REPAYMENT START EMI DATE Tax Breakdown

- dd/mm/yyyy [m] 28th of every month e PE tEmponee]-
Total Tax Deductions:
Fa
Net Pay
&

Drag & drop or click to browse

Quatation | invoice, ID proof, address proof, bank statement (max 5 files)

[] I agree to the Loan Policy and authorise auta-debit from my salary.

(® Run payroll
X
Deductions
BF (Employee) -¥24,000.00

Total Deductions ¥24,000.00

{Employee: )

¥24,000.00

¥24,000.00

¥2,79,200.00

» Salary Structures

Configure earnings, deductions, and salary components.

» Pay Runs & Payslips
Process payroll and generate payslips with audit-ready records.

» Tax & Compliance

Manage TDS, PF, ESI, declarations, and statutory compliance.

» Loans & Reimbursements

Handle loans, advances, travel claims, and reimbursements.




| Attendance

Track employee time, attendance, shifts, WFH, and location-based check-ins. . 2

=] 5-Day Work Week
y | z ©
Saturday and Sunday off

n Sat

’ PunCh_In / PunCh_OUt sSun Mon Tue Wed Thu Fr
Web and mobile attendance tracking. r Sunday, Saturday

Create Weekend Configuration Pattern: Evary week

Select the days that should be treated as weekends/weekly holidays and how often %ﬁey recur.

Attendance = Punchedin

’ GGOfenCing & Field CheCk—inS Cunfiguratinn Dt ™ Descriptinn Shift: 09:31 - 18:30 (9 hrs)
GPS-based attendance and field visit verification. 12:13 PM

Weekend Days *

Sunday Monday Tuesday Wednesday Thursday Friday Saturday
» Shifts, WFH & Holidays |

Friday | Jun 05, 2026

Check-In Check-0ut
. . Pattern @ 09:31 AM @ )
Manage shifts, work schedules, holidays, and remote work. ) : :
(@ Every week () Alternating week O Monthly ordinal
selected days are weekends every week. selacted days are weekends every Nth week aelected days are weekends only on chosen
from an anchor date. weeks of the month [e.g. 1st & 3rd).
[ ] [ ] [
» Regularization & Overtime . /
L] L] r w
Handle attendance corrections, overtime, and approvals. T — . Check-Ins
D{C-0035 - Operations - Operations Executive Track your store visits
Date:Thu, Jun 4, 2026 Punched:07:28 AM — -
® Distance: 200357m 0
Rajesh K Geof = Pendir
L] gk ajesh Kumar Geolence ending W » Visits Today
CC-0001 - Executive - CED
Date:Thu, Jun 4, 2026 Funched:07:14 AM - -
S & Distance: 1442090m ) ﬁ Last Visit @ Last Time
4 2N == s
Sumit Sharma AL , N
_ . & Srgow e New regularization request
PRSI0 *S i EMERLARAL Pick the date you want to correct, the times you intended to punch, and a brief reason. _
ageg
T o Attendance date Regularization type
18427 m Gh 49m £ osjoe/2026 O Check-in & Check-out v
":l‘-:-':': Reguested check-in Requested check-out Upcumlng HU"dE}"S
I R © dd/mm/yyyy, --:-- -- = © dd/mm/yyyy, --:-- - =
104.99 km 4680
\, ) Reason
\, J




| Hiring (Al-Powered Recruitment)

Streamline hiring from job creation to onboarding with intelligent recruitment workflows.

Create Job ¢ Back

Define the role, hiring team and pipeline. Save as draft, then publish when ready.

» Jobs & Candidates

Basics

Job title *

Department

Location

Job type *

Onsite

Experience min (years)

CTC min

Pipeline

Pick which stages this job’s applications flow through, in order.

AVAILABLE STAGES

All stages added.

THIS JOB'S PIPELINE (9)

1. ® Applied

2. ® Application Review
3. ® Screening

4. @ Shortlisted

L Interview

6. ® Offered

7. ® Hired TERMINAL

&. ® Rejected TeERMINAL

9. @ Withdrawn TERMINAL

Designation

Openings *
1

Employment type *

Full-time

Experience max (years)

CTC max

Interview plan

+ Add round

Rounds get materialized when the job is approved.

Al Screening

Technical Round

HR Round

Al screening hd 30 | Auto-schedule  TiJ
Technical A &0

Auto-schedule T

Final HR A4 45 Auto-schedule i

Send Onboarding Invitation

Invite a new employee to complete their onboarding

Email Address *

First Name (Optional) Last Name (Optional)

A unigque onboarding link will be generated and emailed to the
employee. The link expires in 7 days.

B2 Send Invitation

Manage openings, dpplications, and hiring pipelines.

» Interviews & Offers

Schedule interviews, collect feedback, and manage offers.

» Referrals & Vendors

Track referrals, agencies, and candidate submissions.

» Al Hiring Assistant

v/ Resume Parsing v/ Skill-Based Ranking

v/ Candidate Matching v’ Shortlisting Recommendations

v Profile Scoring v/ Hiring Insights & Analytics

» BGV & Onboarding Handoff

Manage background verification and onboarding handoff.




| Performance

Align goals, reviews, feedback, and growth in one workspace.

& D
Average progress Active timeframes Goal by status 6 goals
» Goals & OKRs 75
% @ Needs attention (0) ® Ontrack (4)

® Closed (0)

Set goals, track progress, and measure outcomes. . ;

Today - 75% — - target 100%

PER-GOAL PROGRESS

’ Reviews & Fee d quk r;n&'.;zltzl‘Ij'f?ri'lr.in11a|dnlt:e Impl-'uvement Plan x|
vi—75% 7] art a or an underperforming employee
Manage self, manager, and peer reviews. - Employee *
@ l:ezn;i; j:zaul:: team members i Due— 96% 100% ta

» Performance Insights performanca Cycl

® zp;if;::i; 2:rgs‘;tem performance @ £ Due— 9% 100% ta
Monitor achievements, ratings, and development areas. .
@ L:1p3|::~:;:::nomatedtesting @ £ bue— 9% 100% ta . ca

» PIPs & Salary Impact <

Track improvement plans and compensation outcomes. \ J

o Manager Review
(=5
Review and evaluate your team members' performance
£ .
Goal Planning ey | Al Cycles v weign: (0
Select Employee & Cycle Create and manage your performance goals and key results.
Choose an employee and performance cycle to begin the review
\ Employee * Performance Cycle * Create New Goal
-3 S o ) Define your performance goals for the selected cycle
Self Review Select employee elect cycle
Write and submit your self assessment for the performance cycle Performance Cycle *
] Performance Assessment
Select Performance Cycle — Weight (%) *
Choose the performance cycle you want to review Provide your evaluation and rating for the selected employee 5 T ————_—— &.65:. 35
*

Performance Cycle MaRAGEG SUmTErY Description (Optional)

Q12026 (in_progress) A ’

Q4 2025 (completed)

k J Overall Rating (0-5)
k Provide a rating between 0 and 5, where 5 is exceptional performance J




| Projects

Connect people, time, resources, and billing in one workspace.
» Clients & Projects

r : Manage clients, projects, milestones, tasks, and delivery progress.

Project details " » Resources & Allocation
— — e Plan team capacity, assign resources, and track utilization.
dd/mm/yyyy B ddfmm/yyyy O
Code Client Cancel .
_ ! ) » Timesheets

Project manager Billng model Capture work hours with approval workflows.
— bt Time & Material e

Start date End date
dd/mm/yyyy O dd/mm/yyyy O ’ Bi"ing & AHGIYtiCS

Project value Budget (hours)

. . Monitor billing, revenue, and project performance.

Currency
INR — Indian Rupee bt
Description
é Y
Add time entry
A\
Project * Date *
Select... v Mon 1 W
= N " dnsa
Hours Description
Invoice details
1 B I S H =12 90 & & w m
Client * Project Currency
Select... A _ v INR — Indian Rupee w
Issued at * Due at Tax %
05/06/2028 | dd/mm/fyyyy O o]
Line items (optional) Mo manual lines — add one if you need fixed fees in addition to time | charges.
+ Addline

ize Billable Save entry
Total: #0

Pick at least one timesheet, charge, or add a manual line




| Helpdesk

Resolve employee requests with tickets, SLAs, and support visibility.

» Employee Tickets

Raise and track HR, IT, payroll, and admin requests.

» Assignments & SLAs

Route tickets, assign ownership, and monitor response times.

» Knowledge Base

Provide self-service help through FAQs and guides.

» CSAT & Reports

Track satisfaction, resolution quality, and support metrics.

7
SUBMIT QUEUE INSIGHTS
+ Raise a ticket A R All tickets A Ll Reports
Log a new helpdesk request Browse, filter, and assign Trends and agent performance
SELF-SERVE AUTHOR CONFIG
o Knowledge base 7 @ Manage articles A E@E Settings
Search published articles Draft, publish, and archive Categories, SLAs, business hours
\,

Asset Details

Asset ID

AST-00001

Asset Mame

Category

Laptop

Brand

Serial Number

,
Helpdesk

OPEN QUEUE
Active tickets awaiting your team's attention

1 0 awaiting first reply

Il 0 onhold, awaiting employee input

TODAY'S ACTIVITY

— flat

INCOMING

0

vs yesterday

Ticket health, response times, and customer satisfaction

©

CLOSED

0

vs yesterday

Asset Tag

Type

W Hardware

Model

Condition

Good

—

— flat

CSAT SCORE

O

= 0% positive

from O responses

L

CLOSE RATE
0%

Oof0

d

&, Export

SLA PERFORMANCE

FIRST RESPONSE

¥ Oh

_ RESOLUTION

© oh

&

TOTAL HANDLED

0

0in-0out

+ MNew ticket

(=) OM TARGET

=4H

=24H

7d

N




| Learning

Deliver learning, training, assessments, and skill development in one platform.

» Courses & Lessons
Learn dashboard & Export .
Org-wide visibility on enrollments, completions and upcoming live sessions Cl‘e(]te O nd mO nCIge StI’UCtU I’ed |eCI Ni ng COntent.

o o o » Quizzes & Assessments

FTOTAL COURSES LIVE TRAININGS ACTIVE LEARNERS HEW COURSES {30D)

0 0 0 0 Evaluate knowledge through quizzes and tests.

» Training & Certifications

Manage training programs and certifications.

Completion rate User trend

O of 0 enrcliments Last 30 days - enrolled vs completed

0% » Skills & Progress

Completed
L]
Track learning progress and employee growth.
® Completed P Course details

Title * May 31 Jun 4
Summary
Category Type

Uncategorized v Elective v Session details Trainer (external)
Format Difficulty Title *

Self-paced bl Beginner v Starts at * Ends at *

dd/mm/yyyy, ==i=- == m] dd/mm/yyyy, -=i=- -- ]

Cover variant Description

Location Meeting URL
c2 c3 ca C5 [+
: 4 & o

Estimated duration (minutes) . .
Capacity Timezone

0 uTC
— i — ., 0 = unlimited

Linked course Trainer (internal)

0
Create course Cancel



| Engage

Create a connected employee experience with communication, recognition, and feedback.

88 5 All =y 0 Birthdays

<2 0 Praises i O Polls

Rajesh Kumar - Today
W 1year on Jun 6

iy Like {J) Comment

s+ 5 Work anniversari

[ O Posts

— WORK AMNIVERSARY —

2

Rajesh Kumar

TYEAR

25

Celebrating 1 amazing year with the team. Thanks for everything you do!

2+ 0 New joiners

{) Post

Photos

Ll Poll

Hz

= W O

& File

&

= Praise

» Announcements & Feed
Share updates, news, and team activities.

» Recognition & Rewards

Celebrate achievements with rewards and recognition.

» Surveys & Polls

Gather feedback through surveys and polls.

» Employee Culture
Promote engagement, collaboration, and belonging.

\

& O Like

Sai Kumar Reddy

Congrats on 4 years, Sai Kumar Reddy

[ 0 Comments

— PRAISE —

&

WEB DEVELOPER




| Security & Access

Protect employee data with role-based control, audit trails, and enterprise identity.

» Role-Based Access

Control what owners, HR admins, managers,

employees, and vendors can view or manage. » Audit Trails

Track important changes across employee

records, payroll, approvals, and workflows.

» SSO & SCIM

Support enterprise login, identity provisioning, and

secure user access management. » Data Protection

Secure sensitive employee, payroll, tax, and

compliance information.




| Built for Every Industry

Whether you're a growing startup, a mid-sized organization, or a large enterprise, Ninerole adapts to your workforce, processes, and
compliance requirements.

c; IT & Software Services
o Manufacturing o
o)Ly

o f[¢) NINEROLE T & i .
Retail & E-Commerce
Dashboard ‘ ' ' ‘
Healthcare d{
» Education & Training
“N'-J Logistics & Supply Chain . H}

Consulting & Professional Services

Corporate & Shared Services




) NINEROLE

One Platform. Nine Connected Workspaces.

People Payroll Attendance Hiring Performance
Projects Helpdesk Learning Engage
- Request a Demo Today ~
& +91 99 66 88 9999 & hello@ninerole.com
o %

wWww.ninerole.com



